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The course covers the 

following comparisons 

(not in this order) 

• Attitude 

• Back-Up 

• Camaraderie 

• Daily Planning 

• Decision Making 

• Doing your job…or 

else 
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• Emergency 

Situations require 

Emergency Procedures  

• Feedback (brief, 

debrief, evaluation, 

promotion) 

• It’s not what they do; 

It’s why they do it 

• Multi-tasking at a 

different level 

• Personal attention 

• Professional Career 

Broadening 
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• Professional 

Development 

• Professional Training 

• Simplicity 

• Strategic Thought 

• There is no fear, but 

there is concentration 

• Trust 

• What if? 

In this presentation, through real-life examples, Ken goes about the business of 
explaining how and why fighter pilots become whom they are and how they continue 
to improve. Comparing those experiences with “real world business situations,” Ken 
emphasizes some traits and characteristics today’s supervisors and managers will 
find remarkably similar and very interesting.  

This seminar is all 
about “Attitude” and 
the difference it can 
make in supervisors or 
managers at any level. 
Why are fighter pilots 
any different than good 
leaders?  In fact, they 
are not! 
 



 Lorem Ipsum 

 

This seminar is different than most.  It’s divided up in to two distinct areas: “How pilots are different” and 
“How pilots are leaders like everyone else.”  Although fighter pilots are known for their lack of fear while 
executing extraordinary feats, they are truly a product of a different environment and atmosphere. 

It’s not something that can’t be done by other people, supervisors, or managers.  It can be replicated if 
certain attitudes are cultivated and allowed to mature.  Sometimes this is difficult and hard work, but the 
result is worth every minute.  The best leaders are willing to do the work; they just need to know what it is. 

Many times this seminar sparks interest and is followed by a more in-depth leadership seminar.  Please 
call us with any questions.  Ph: 719-640-2490 or email: ru2busy@gmail.com 

No, they do not dress alike because their jobs are different. 

No, they do not have the exact same problems. 

No, their education has been in different disciplines. 

The people in these two pictures are more alike than not.  Both are 

pictures of “leaders,” doing different things.  Which one is more 

motivated to do well?  Why?  Interesting questions, needing answers. 

People do not decide to become extraordinary. They decide to 
accomplish extraordinary things. 
                                                                                     Sir Edmund Hillary 


